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PARTICIPATION AGREEMENT
TOP EMPLOYERS CERTIFICATION PROGRAMME 2025, 2026, 2027

Contract details

The Client will participate in the 2025, 2026, and 2027 Top Employers Certification Programme, the Certification Processes
for which will begin in the calendar year prior (2024, 2025, and 2026). The Client will participate in Lithuania on payment
of the Annual Fees included in the table excl. VAT, withholding tax or any other (local) taxes. The Participation
Agreement comes into force on the date of signing by the Client and shall automatically expire on 31 December 2027,
without any further notice being required.

iCountry TE2025 TE2026 TE2027
Lithuania UR 19.000,00 FUR 20.350,00 FUR 21.800,00

Contract deliverables

= The right to use the Top Employers Certification Seal, conditional on certification, i.e. on annually achieving the
minimum qualifying score in the Top Employers HR Best Practices Survey for Certification Programme 2025, 2026
and 2027.

=  Online reporting of validated survey outcomes against the Top Employers benchmark, which provides comparative
insight into the Client’s employee conditions and highlights areas of excellence and of development.

=  Publication of the Client’s company profile on the Top Employers Institute website (conditional on certification).

= Access to the online Top Employers portal where tools and instruments can be found to leverage the certification in
the Client’'s communication (conditional on certification).

= Top Employers Institute organises annual certification celebration events. Further details regarding these events
(e.g. the applicable attendance fee), will be communicated by the Top Employers Institute in due course.

= In the event that the additional qualifying conditions in the Certification Guide are met: the Top Employers Regional
Certification Seal and/or Top Employers Global Certification Seal.

Client information

Legal entity name of the Client: State enterprise Ignalina nuclear power plant

Brand Fame oEhe Ciisme SE Ignalina nuclear power plant

Contact person: _

Chief specialist

Position of contact person:

Telephone number of contact person: _

Email address of contact person:

Email address for billing:
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Additional information

The Client (i) explictly agrees to the General Terms and Conditions and the Certification Guide of Top Employers Institute
that are applicable to this Participation Agreement, (ii) explicitly agrees that the General Terms and Conditions and the
Certification Guide and any changes thereto may be provided to the Client in electronic format, and (iii) confirms that it
has received these documents. Top Employers Institute is a trade name of CRF International Holding B.V.

DocuSigned by:

Meonice wan der Meeren

94269565676E4C9...

Client signature Top Employers Institute signature

. . . Regional Director EMEA
Sabinas Cycarevas, Chief procurement officer

Name and role

Name and role

21/3/2024 | 4:11 PM CET

Date Date
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General Terms and Conditions
1. Definitions
Affiliate: a corporation or other business entity controlled by, controlling or under
common control with a party to the Participation Agreement. For this purpose,
“control” means that more than 50% of the controlled entity’s shares or ownership
interest representing the right to make decisions for such entity are owned or
controlled, directly or indirectly, by the controlling entity;
Annual Fee: the fee that the Client has to pay to Top Employers Institute in order for
the Client to participate in the Certification Programme during a Certification Period
and that is listed on the main body of the Participation Agreement;
Certification Guide: the document with such title, that contains a detailed description
of the Certification Programme;
Certification Period: a period of 12 months as of the Embargo Lift Date of that
Certification Period;
Certification Process: the process whereby Top Employers Institute assesses the
employee conditions of the Client. The Certification Process of a Certification Period
commences in the calendar year prior, at the time when the HR Best Practices Survey
for the relevant Certification Period is open for the Client to complete in the Top
Employers portal;
Certification Programme: the Certification Programme developed and executed by
Top Employers Institute in which the employee conditions of the Clients are assessed
on the basis of information submitted by the Clients, and Clients that meet the
minimum qualifying score are certified as “Top Employers” for a Certification Period, as
further described in the Certification Guide;
Certification Seal: the logo designed by Top Employers Institute that indicates that a
Client has been certified as a “Top Employer” for a specific Certification Period;
Client: the legal entity listed on the main body of the Participation Agreement, and
which is the contracting party to Top Employers Institute;
Deliverables: the deliverables to be provided by Top Employers Institute to the Client
as set out in the main body of this Participation Agreement;
Embargo Lift Date: the day of Top Employers Institute’s official public announcement
of the companies that will be certified as “Top Employers” for a Certification Period;
Expiration Date: the expiration date mentioned on the main body of the Participation
Agreement;
HR Best Practices Survey: the online survey that Top Employers Institute has
developed, and that the Client has to complete each year in order to participate in the
Certification Programme for that Certification Period;
Participation Agreement: the agreement between Top Employers Institute and the
Client with regard to the participation of the Client in the Certification Programme, as
set out in the main body of the Participation Agreement, these general terms and
conditions, the Certification Guide and any documents referred to in the
aforementioned documents or as otherwise agreed to by Top Employers Institute and
the Client in writing (including but not limited to any appendices);
Top Employers Institute: CRF International Holding B.V., Amstelplein 36 Mondriaan
Tower 17t floor, 1096 BC Amsterdam, the Netherlands. Chamber of Commerce
34288937, VAT NL818787466B01.

2. General Obligations

2.1 The Client shall participate in the Certification Programme for the Certification
Periods listed in the main body of the Participation Agreement, in accordance with the
terms and conditions of the Participation Agreement.

2.2 Top Employers Institute shall grant the Client access to the Certification
Programme for the Certification Periods listed on the main body of the Participation
Agreement, in accordance with the terms and conditions of the Participation
Agreement.

2.3 The Client shall timely comply with the obligations, rules and guidelines set out in
the Certification Guide and timely comply with any reasonable request for information
from Top Employers Institute.

2.4 The Client guarantees that any information provided to Top Employers Institute
within the context of the Certification Programme (including but not limited to any
information regarding its employee conditions) accurately reflects the Client’s practices
at the date of submission and thereafter and shall otherwise also be true, accurate,
complete and not misleading.

2.5 The information shared by the Client with Top Employers Institute (whether or not
requested in the HR Best Practices Survey) may not include any personal data as
defined under the EU General Data Protection Regulation or any other applicable law.
Top Employers Institute only requests and accepts anonymised information. If Top
Employers Institute nevertheless encounters any personal data, the document
containing the personal data will be destroyed by Top Employers Institute without
consulting the Client. Without prejudice to the generality of Clause 8.2 hereafter, the
Client will indemnify Top Employers Institute for all damages resulting from claims of
third parties (including but not limited to employees and data privacy authorities) in
connection with any personal data provided to Top Employers Institute.

2.6 Both before and after receiving a certification as “Top Employer”, the Client shall
inform Top Employers Institute in writing of any circumstances that could have an
effect on its certification or its eligibility to participate in the Certification Programme
(including but not limited to any changes in employee conditions, any circumstances
that are not in line with the information provided to Top Employers Institute and any
mergers, acquisitions or (other) direct or indirect changes in its ownership structure).
Without prejudice to any other rights of Top Employers Institute by law or the
Participation Agreement, Top Employers Institute shall be entitled to invoice the Client
for any reasonable additional costs incurred by Top Employers Institute as a result of
any research conducted in relation to any new circumstances.
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2.7 In the event of an error or interruption in relation to the online Top Employers
portal, Top Employers Institute shall use reasonable efforts to strive for the error or
interruption to be resolved within 72 hours. Top Employers Institute shall in no event
be responsible or liable if the error or interruption is not resolved within that period.
2.8 The Client shall comply with all applicable laws and regulations, including but not
limited to any trade or economic sanctions and any export control laws and regulations
and shall not perform any act or omission that could render Top Employers Institute in
violation of the same.

2.9 Top Employers Institute shall not be obliged to perform any obligation under or in
connection with the Participation Agreement, if Top Employers Institute reasonably
believes that performing such obligation would result in Top Employers Institute or any
of its suppliers or other third parties being in breach of, or otherwise targeted by, any
trade or economic sanctions or export control laws or regulations, or other laws.

3. Payment

3.1 Top Employers Institute is entitled to invoice the Client for the Annual Fee for the
first Certification Period upon signing of the Participation Agreement. For each
consecutive Certification Period, Top Employers Institute is entitled to invoice the
Annual Fee at the start of the calendar year in which the Certification Process for such
Certification Period commences.

3.2 If the Client has opted for full payment of all Annual Fees in advance, Top
Employers Institute shall be entitled to invoice the Client for the Annual Fees for all
Certification Periods listed in the main body of the Participation Agreement upon
signing thereof.

3.3 Unless otherwise agreed in the main body of the Participation Agreement, the
Client shall pay the Annual Fee(s) within 30 days from receipt of invoice, without any
suspension, deduction or set-off.

3.4 The Annual Fee is excluding VAT, withholding tax, or any other (local) taxes. Any
such taxes will be added to the Annual Fee where applicable, and the Client will ensure
that the Top Employers Institute receives the payment in full without any deduction of
local and/or statutory taxes.

4. Certification and Use of Deliverables

4.1 Should Top Employers Institute find that the Client meets the minimum gqualifying
scare for a Certification Period, the Client will be certified as a “Top Employer” for that
Certification Period and shall be entitled to use the relevant Certification Seal, but only
to indicate that the Client has been certified as a “Top Employer” (and subject to the
remainder of this Clause 4).

4.2 Without the prior written consent of Top Employers institute, the Client may not
use any term other than the term “Top Employer” to indicate that it has been certified
as a “Top Employer”. Prior written consent is also required for any translations of this
term.

4.3 If the Client is certified as a “Top Employer”, Top Employers Institute may disclose
it as such to the public.

4.4 Prior to the Embargo Lift Date, the Client shall not use the title “Top Employer” or
the Certification Seal for the relevant Certification Period, or otherwise disclose in any
communications to and with third parties that it has been or will be certified for such
Certification Period. If the Client or any of its Affiliates acts contrary to any of the
foregoing, the Client shall forfeit a penalty of EUR 25,000 per event. The foregoing
penalty shall be immediately due and payable to Top Employers Institute without any
notice of default being required and shall be without prejudice to any other rights that
Top Employers Institute may have by virtue of law and/or the Participation Agreement
(including but not limited to the right to claim specific performance and/or full
damages).

4.5 The title “Top Employer” and the Certification Seal for the then-current
Certification Period and for any preceding Certification Periods in which the Client
participated may be used by the certified Client as long as the relevant Client is
certified as a "Top Employer” for the then-current Certification Period. In the event
that the Client is not or no longer certified as a “Top Employer” for a Certification
Period, any Certification Seals with regard to previous Certification Periods must also
immediately be removed from all communications (including but not limited to any
websites and advertising).

4.6 As an exception to Clause 4.5, a new Client may use the Certification Seal of the
Certification Period immediately preceding the first Certification Period in which the
Client participates, provided that Top Employers Institute has informed the Client in
writing that it will be certified as a "Top Employer” in the first Certification Period of the
Client’s participation (‘current seal’).

4.7 Notwithstanding any other provision of this Agreement, the right to use the title
“Top Employer”, the Certification Seal, and any other Deliverables with respect to any
Certification Period will automatically lapse upon the termination or expiration of the
Participation Agreement.

4.8 If the Client and/or one of its Affiliates uses the title “Top Employer” and/or the
Certification Seal contrary to Clause 4.1, 4.5, 4.6 or4.7 the Client forfeits a penalty of
EUR 5,000 per breach and EUR 1,000 for each day that a breach continues, if the
Client and/or the Affiliate has not ceased the use of the title "Top Employer” and the
Certification Seal within two weeks from Top Employers Institute’s request thereto. The
foregoing applies without prejudice to any other rights of Top Employers Institute by
virtue of law or the Participation Agreement (including but not limited to any right to
claim specific performance and/or full damages).
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5. Client's Affiliates

5.1 Each Affiliate that (i) is registered in the country of participation, (ii) is using the
same company name as the Client, and (iii) has the same policies, practices and
conditions in place that the Client shared during the Certification Process, will be
entitled to use the title "Top Employer” and the Certification Seal in case the Client is
being certified for the relevant Certification Period as long as the Client is entitled to do
s0, unless agreed otherwise in the main body of the Participation Agreement. Unless
explicitly agreed otherwise, any other Affiliates shall not be entitled to use the
Certification Seal.

5.2 In case an Affiliate meets the conditions of Clause 5.1 but is nevertheless not
entitled to use the title “Top Employer” and the Certification Seal, this should be
indicated in the main body of the Participation Agreement.

5.3 The Client guarantees that it will ensure that all its Affiliates will comply with the
terms and conditions of the Participation Agreement. Any act or omission of an Affiliate
will for the purpose of the Participation Agreement be deemed as an act or omission of
the Client.

5.4 The Client shall ensure that its Affiliates shall not directly or indirectly obtain
access to the Deliverables if such access could render Top Employers Institute in
breach of or otherwise targeted by any trade or economic sanctions or export control
laws or regulations.

5.5 The Client will be liable for and indemnify Top Employers Institute against any and
all damage resulting from claims of the Affiliates, unless such damage is the result of
gross negligence or wilful misconduct of Top Employers Institute.

6. Confidentiality

6.1 Any information that the Client provides to Top Employers Institute in the context
of the Certification Programme will be treated as confidential information by Top
Employers Institute and will not be shared with third parties, except as set out in this
Clause 6.

6.2 Clause 6.1 shall not apply to any information that (i) was in the public domain at
the time it was communicated to Top Employers Institute by the Client, (ii) entered the
public domain subsequent to the time it was communicated to Top Employers Institute
by the Client, through no fault of Top Employers Institute, (iii) was already in Top
Employers Institute’s possession at the time it was communicated to Top Employers
Institute by the Client, or (iv) was communicated by Top Employers Institute in
response to a valid order by a court or other governmental body or was otherwise
required by law.

6.3 Top Employers Institute may use and share the information referred to in Clause
6.1 with (i) any third parties with which Top Employers Institute engages in the context
of the Certification Programme, provided that such parties will be bound by
confidentiality obligations that are no less onerous than those of this Clause 6, and (ii)
any (other) third parties on a no-names-basis.

6.4 Top Employers Institute may share any information relating to the Client, whether
confidential or not, with the Client’s Affiliates. This includes but is not limited to the
fact that the Client has concluded this Participation Agreement and any findings of Top
Employers Institute in connection with the Certification Process.

6.5 The information in the HR Best Practices Survey, the Certification Guide, and the
Participation Agreement are solely intended for the use by the Client and its Affiliates
and may not be multiplied, divulged, or brought to the knowledge of third parties
without Top Employers Institute’s permission.

6.6 The intellectual property rights to any documents created by or on behalf of Top
Employers Institute (including but not limited to the Certification Guide, HR Best
Practices Survey, Participation Agreement, personalised report, and HR benchmark
report) will vest in Top Employers Institute.

6.7 Any documents provided by the Client to Top Employers Institute during the
Certification Programme for the purpose of completing the HR Best Practices Survey
will be removed from Top Employers Institute’s database within two (2) months as of
the expiration or termination date of the Participation Agreement.

7. Termination

7.1 If the Client terminates the Participation Agreement prior to the Expiration Date,
the Annual Fee for any Certification Period for which Top Employers Institute has sent
or is entitled to send an invoice pursuant to Clause 3.1, will remain/be due and
payable. For any subsequent Certification Periods listed in the main body of the
Participation Agreement, the Client will be obliged to pay fifty percent (50%) of the
Annual Fees for such Certification Periods. If not already due and/or paid, these fees
are payable upon termination.

7.2 Without prejudice to any other rights that Top Employers Institute may have by
virtue of law or the Participation Agreement, Top Employers Institute is entitled to
suspend its obligations and/or withdraw the certified status from the Client and/or
terminate the Participation Agreement with immediate effect upon notice to the Client
if at any time:

a. the Client has not completed the HR Best Practices Survey within the timeframe set
by Top Employers Institute;

b. the Client fails to timely participate in the answer validation process (as described in
the Certification Guide);

c. the Client has breached clause 2.4;
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d. the Client or any Affiliate uses the Certification Seal without being entitled to do so,
or in a manner other than as explicitly allowed in the Certification Guide, and the Client
or Affiliate has not ceased to use the Certification Seal in the other form within two (2)
weeks of having been demanded in writing to that effect by Top Employers Institute;
e. the Client or any Affiliate has committed fraud, malpractice or mistreatment of
employees or has otherwise performed any act or made an omission or implemented a
policy that, in the reasonable opinion of Top Employers Institute, may damage or
tarnish Top Employers Institute’s reputation or business;

f. the Client temporarily or permanently ceases to carry on all or a substantial part of
its business as conducted at the time of conclusion of the Participation Agreement or if
there is any change in ownership, management or control, direct or indirect, of the
Client;

g. the Client fails to pay the Annual Fee when due, provided that Top Employers
Institute has sent the Client a payment reminder and the Client fails to pay within 14
days from receipt of such reminder;

h. the Client or any Affiliate fails to comply with any (other) obligation as set out in the
Participation Agreement, and provided the breach is remediable, fails to remedy the
breach within one (1) week from receipt of a notice of default from Top Employers
Institute.

7.3 If Top Employers Institute suspends its obligations or withdraws a certification
from a Client for a Certification Period in accordance with Clause 7.2, the Annual Fees
for the then-current Certification Period will remain due and payable and, if already
paid, will not be refunded. If the issue that caused the suspension or withdrawal is still
present when the Certification Process for the next Certification Period commences,
Top Employers Institute is entitled to exclude the Client from the Certification Process
for that next Certification Period, without affecting the Client’s obligation to pay the
Annual Fee for such Certification Period.

7.4 If Top Employers Institute terminates the Participation Agreement in accordance
with Clause 7.2, the Annual Fee for any Certification Period for which Top Employers
has sent or is entitled to send an invoice pursuant to Clause 3.1, will remain/be due
and payable. The Annual Fee for any subsequent Certification Period(s) will be
refunded (if already paid) only if the Certification Process for such Certification Periods
has not commenced at the moment of the termination.

7.5 Provisions of the Participation Agreement which either are expressed to survive its
expiry or termination, or from their nature or context it is contemplated that they are
to survive, shall remain in full force and effect notwithstanding such expiry or
termination, including but not limited to the provisions of Clause 4.8, 5.3, 5.5, 6, 7, 8,
9

8. Liability and Indemnification

8.1. The aggregate financial exposure of each party and its respective Affiliates
(including any obligation to repay any amount) in connection with the Participation
Agreement, the Certification Programme, and other services provided by Top
Employers Institute shall, with respect to any Certification Period, not exceed the
Annual Fee due by the Client for that Certification Period. Top Employers Institute and
the Client shall never be liable for any consequential damage (including but not limited
to reputational damage and any loss of profits). This Clause 8.1 shall not apply to any
penalties due on the basis of Clause 4.4 or 4.8 and to any claims on the basis of
Clause 8.2 of these terms and conditions.

8.2 The Client shall indemnify Top Employers Institute for all damages resulting from
claims of third parties in connection with the Client's participation in the Certification
Programme and the certification or non-certification of the Client as a "Top Employer",
including but not limited to any claims from any of the Client's employees or Affiliates.
8.3 Clause 8.1 and 8.2 will apply irrespective of the basis of the claim (e.g., whether
on the basis of contract, wrongful act or otherwise).

8.4 Clause 8.1 and 8.2 will not apply if and to the extent that any damage is the result
of gross negligence or wilful misconduct of Top Employers Institute or the Client.

9. Miscellaneous

9.1 Top Employers Institute is entitled to change these General Terms and Conditions,
the Certification Guide, and/or the HR Best Practices Survey from time to time at its
discretion upon one (1) month notice to the Client. Any changes will be effective as of
the start of the Certification Process for the next Certification Period.

9.2 The Client hereby agrees that Top Employers Institute is entitled to assign any of
its rights and/or obligations to any of its Affiliates and the Client hereby cooperates
with such an assignment in advance.

9.3 Any terms and conditions of the Client shall not apply unless explicitly agreed
thereto in a written document signed by authorised representatives of both Top
Employers Institute and the Client.

9.4 The Participation Agreement and any ensuing agreement will be governed by
Dutch law.

9.5 In the event that the Client is residing in a Member State of the European Union or
in Norway, Switzerland, or Iceland at the time that proceedings are commenced, any
and all disputes relating to the Participation Agreement and/or any ensuing agreement
will be exclusively settled by the competent court in Amsterdam, the Netherlands. The
foregoing will not affect Top Employers Institute’s right to submit a dispute to the court
that would be competent in the absence of this provision.

Client Initial(s):

Top Employers Institute Initial(s):
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9.6 In the event that the Client is not residing in a Member State of the European Union
or in Norway, Switzerland, or Iceland upon the commencement of proceedings, any and
all disputes relating to the Participation Agreement and/or any ensuing agreement will
be exclusively settled in accordance with the rules of the Netherlands Arbitration
Institute [Nederlands Arbitrage Instituut, or NAI]. Arbitration will take place in
Amsterdam, the Netherlands. The case will be submitted to three arbitrators and the
arbitration proceedings will be conducted in English.

Client Initial(s):

Top Employers Institute Initial(s):
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